
Vision
Study 13 : Workplace

Workplace:  ! Seeing work as part of our Christian service, to b 
done to the praise and glory of God.

(St James Vision document.)

More than in the other studies the diversity of personal situations will affect 
this study and the final one on family life. Some of you will be in paid 
employment, for others it will be in the past, and for some not a direct 
experience. Nevertheless the principles are important and are relevant to all 
our lives.

1. In the workplace, in the world

Are there particular situations and pressures for Christians that you 
have experienced or witnessed in the workplace?
(If you struggle with this question there are a some brief scenarios 
outlined on the last page.)

What Biblical teaching is relevant to these situations?

Read Titus 2.9-10
How are our lives in the workplace supposed to “adorn the doctrine 
of God” (KJV) - making the gospel message attractive to others?

Some scenarios you may like to discuss
Gossip: When does news about colleagues turn into gossip?
Dishonesty:  When you sell something that you know is not what it 
says on the tin. Or when someone messes up and you are expected 
to tell the customer that it was a computer error.
Grumbling : The management have introduced new work practices 
and everyone is up in arms about it.

Prayer
Pray for those who in recent years have been sacked or felt it 
necessary to resign because they have been unwilling to 
compromise on Christian standards.
Pray also that the process of secularisation and its impact on living 
would be reversed.
Pray for those you know who are struggling in the workplace. 
Pray also for those many people, particularly young people, who are 
out of work or have never had work.
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Again, how does this apply to the workplace and other situations 
both in terms of attitude and about what is “right and fair”?

What is said in verses 23 and 24 about who we should be aiming to 
serve in our workplace?

How easy are all these things to do in your experience? 

Do you think it was easy for the slaves to whom Paul was writing?

Does the reminder of the promise of God in verse 24 help?

There are OT commands that relate to the workplace (using honest 
weights - Lev 19.36, servants and Sabbath - Ex 20.10, bribes - Ex 
23.8). Read Galatians 5.14 (cf Mtt 22.39-41). How does the 
command to love our neighbour therefore work out in the workplace?

Read 1 Peter 3.15-16
We looked at this passage earlier in our series in January. How easy 
is it to talk about spiritual things in the workplace. Are there some 
situations when it is natural?  Are there some where it is pretty much 
forbidden?

Do you think it is easier to work with Christian colleagues (either in 
Christian organisation or in a secular workplace)? Are there 
pressures and problems that arise in such a situation?

2. Opportunities
Consider the problems you discussed in question 1. In what ways 
can each one become an opportunity to bring praise and glory to 
God?  (If you can’t answer this question easily return to it at the end 
of this section.)

Read Colossians 3.22-4.1
Although this refers to a particular situation of slave and master it 
shows us principles relevant to all of Christian life, including the 
workplace. Can you give real-life workplace examples of this?

What is said in verses 22 about how a slave was to act?

How does this apply to the way in which we do our work (or in other 
situations)?

Likewise in ch.4  v. 1 what is said about the conduct of the master?  
(In Roman society a slave master was far less accountable than an 
employer today.)


